Neonatal care leave -
four practical examples

Example 1

An employee, Katie, starts her maternity leave on 15 March 2025 and gives birth on 25 March 2025. Katie
returns home with her baby but on 8 April her baby is admitted to the hospital’s neonatal unit and
remains in hospital for two weeks. Katie asks to take neonatal care leave for this period.

Katie is not entitled to take neonatal care leave because although her baby was treated for a medical
condition within 28 days after birth, her birth did not fall on or after 6 April 2025.

Had her baby been born on or after 6 April 2025, she would have been entitled to statutory neonatal care
leave. However, she would not be able to take this until her statutory maternity leave ends.

Example 2

Claire has worked for her company for four months. She goes on maternity leave on 7 April 2025 and her
baby is born, prematurely, on 15 April 2025. Claire’s baby remains in hospital for three weeks before
coming home.

Claire's husband, Peter, had arranged to take two weeks’ paternity leave (to start on the date of the
birth). Peter cannot take neonatal care leave whilst he is on paternity leave. However, once his paternity
leave expires two weeks after birth, he is eligible to take neonatal care leave. As the ‘tier ' period has not
yet expired at the point when his paternity leave ends (the ‘tier T period not expiring until 7 days after
the baby stops receiving neonatal care), the relaxed notification requirements apply if Peter wants to
take neonatal care leave following expiry of his paternity leave. All he will need to do is to give his
employer ‘reasonable’ notice.

Alternatively, Peter can return to work following his paternity leave and give notice to take the neonatal
care leave at another time - giving 15 days’ notice if he wants to takes the leave in single weeks, or 28
days’ notice if he wants to take the leave in consecutive weeks.

Claire's maternity leave is due to expire 52 weeks after the birth of her baby. She may, if she wishes, give
notice to her employer to take three weeks' neonatal care leave following the end of her maternity
leave. However (as was the case with her maternity leave) she does not have sufficient service to be
eligible for statutory neonatal care leave pay.

Example 3

Harry and his partner are adopting a baby, who will be placed with them two weeks after birth.
However, following birth, the baby remains in the neonatal care unit for 14 weeks.

Neither Harry or his partner are able to take neonatal care leave in respect of the two weeks' neonatal
care received prior to placement, but will be eligible for neonatal care leave following the placement
date. Their overall entitlement to neonatal care leave, therefore, is 10 weeks.

Example 4 - multiple births

Emma gives birth to premature twins, who are both taken to the neonatal care unit. One of the twins is
strong enough to go home after three weeks; the other remains in the unit for a further two weeks. This

means that Emma has accrued five weeks of neonatal leave (as during three of those weeks both twins
were receiving care at the same time).



